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491 

220 

3. Full-time and Part-time Workforce on 1 October 2010  

Full-Time Part-Time 

69% 

31% 

541 

170 

4. Gender Distribution on 1 October 2010 

 Female  Male 

76% 

24% 

Gender profile consistent over last 5 years 
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5. Five Year Distribution of Ethnic Minority Colleagues by LDU on 1 October  

2006 2007 2008 2009 2010 
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0.91% 

0.91% 

0.91% 

2.73% 

2.73% 
4.54% 

4.54% 

6.36% 
8.18% 

12.73% 

13.64% 

16.36% 
23.64% 

6. Percentage of Ethnic Minority Staff on 1 October 2010   

Asian or Asian British (Bangladeshi) 0.91% 

Black or Black British (Other) 0.91% 

Chinese 0.91% 

Mixed (White and Black African) 0.91% 

Mixed (White and Black Caribbean) 0.91% 

Asian or Asian British (Other) 2.73% 

Mixed (White and Asian) 2.73% 

Mixed Other 4.54% 

White Irish 4.54% 

Other Ethnic Group 6.36% 

Asian or Asian British (Pakistani) 8.18% 

Asian or Asian British (Indian) 12.73% 

Black or Black British (African) 13.64% 

Black or Black British (Caribbean) 16.36% 

White Other 23.64% 

Overall Figures 
White British representation is 83.26% 
Ethnic Minority representation was 15.47% (BME 9.98%) 
Colleagues who refused was 1.27%  



 7. Grade by Gender on 1 October 2010
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 8. Ethnicity by Grade on 1 October 2010
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White Ethnic Minority Refusal 



 8. Ethnicity by Grade on 1 October 2010
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Non Operational Staff 

White Ethnic Minority Refusal 



Asexual 
0.5% Bisexual 

0.2% 

Gay 
0.6% 

Lesbian 
0.6% 

Refusal 
22.1% 

Hetrosexual 
55.0% 

9. Sexual Orientation of Workforce 31.03.11 

First time monitored - high number of refusals. 
14.5% of the data monitoring forms have not yet been 
returned to HR.  6.5% of the forms were blank and have 
been recorded as Not Declared.  



Budhist 
0.3% 

Christian inc Catholic & Protestant 
 40.0% 

Hindu; 0.2% 

Jewish; 0.2% 

Muslim 
1.7% 

Sikh, 
0.8% 

Other Religion 
1.8% 

No Religion 
20.8% Refusal 

15.6% 

10. Religion & Belief of Workforce 31.03.11 

First time monitored 
14.5% of the data monitoring forms have not yet 
been returned to HR.  4.3% of the forms were 
blank and have been recorded as Not Declared.  
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11. Five Year Age Profile of Workforce on 1 October 2010  

2006 2007 2008 2009 2010 
Voluntary Redundancies at 31.03.11 changes the age profile  
see graph 11b 
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11b. Age Profile of Workforce on 01.04.11 vs 01.10.10 

01.10.10 01.04.11 



B2E, MAPPA, PIU and the Senior Managers had no turnover in 2010 - 2011

0% 

10% 

20% 

30% 

40% 

50% 

60% 

Pe
rc

en
ta

ge
 

15. Turnover by Gender by LDU  

Female  Male 

5 4 4 1 9 3 3 1 13 2 2 1 2 6 5 1 1 1 1 1 2 

Although only 24% of the workforce is male, the turnover of male employees is  
higher that females in four of our LDU's and unpaid work 



Asian or Asian British 
(Indian) 
1 37% 

Asian or Asian British (Pakistani) 
1.37% 

Black or Black British (African) 
1 37% 

Black or Black British 
(Caribbean) 

1.37% 

Mixed Other 
2.74% 

White Irish 
1.37% 

White Other, 
4.11% 

17. Ethnicity of Non White British Leavers 

86.3% of leavers were White British, an increase of 
5.81 % 
Percentage of non White British leavers has 
decreased by 10.6% 



Black or Black British (African) 
1.96% 

Black or Black British (Caribbean); 
3.92% 

White Other 
3.92% 

19. Ethnicity of Non White British Starters 

All new starters declared their 
Ethnicity 
90.2% of starters were White British  
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21. Ethnicity of Employee Relation Cases during 2010 - 2011 

White British BME Other Ethnicity 



 22. Four Year Ethnicity Comparison of Employee Relation Cases
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Harrassment & Bullying 
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Disciplinary 

White British BME Other Ethnic Minority 
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Probation Period Extensions 



39.30% 
34 86% 

32.10% 

0.94% 

13.00% 

13 33% 
12.42% 

13.33% 14.51% 
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55.48% 
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23. Five Year Comparison of Declared Disability on 1 October 2010  

Not Declared Disabled Not Disabled Staff who have declared a Disability has increased 
by 1.18%  

0.94% 
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29. Days Absent by Age 

0.65% 

1.22% 

1.90% 

2.29% 

2.56% 

4.25% 

Figures in red show percentage of days lost due to absence against contarcted days 



4444 

937 

30. Days Absent by Gender 

Female Male 

2.07% contracted days lost 

1 94% contracted days lost 



Ethnic Minority 
891 5 

2 02% contracted days lost 

White British 
4451.5 

1.99% contracted days lost 

Refusal 
38 

2 60% contracted days lost 

31. Days Absent by Ethnicity 
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